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MOTHER ADVISOR & ADVISORY BOARD INSTRUCTIONS 
 
Every advisory board member that is eligible to vote, based on attendance requirements will 
receive an evaluation form. It is your ballot!  If there is any discussion about an eligible girl, 
we respectfully request any parent or relative leave the meeting area. 
 
All information is considered CONFIDENTIAL. It is not to be discussed outside an Advisory 
Board Meeting!  The Mother Advisor will provide you with each girl’s statistics before voting. 
 
The form is a GRADING SYSTEM of 1 – 5, with ONE as the lowest grade and FIVE as the 
highest grade. (Refer to the statistics that have been provided for you before voting). 
 
Grand Officers of RAINBOW are the PUBLIC RELATION TEAM for WASHINGTON IDAHO 
GIRLS.  The girl you recommend should be mature, responsible, and reliable. A Grand 
Officer should be a LEADER, SERVICE ORIENTED, DEDICATED, and ABLE TO FOLLOW 
DIRECTIONS. She should possess poise and social skills.  She must be willing to 
participate. 
 
Before you proceed, keep in mind that a girl should not be nominated because she is a 
really nice girl, served as a Worthy Advisor a couple of times, is cute and bubbly, is the 
oldest, and it is her turn. 
 
REQUIREMENT: A girl who has served as W.A. of the I.O.R.G. is eligible for consideration if 
she has fulfilled the requirements of that office with the approval of the advisory board. 
 
AGE: A girl must be 16 years of age and /or entering her JUNIOR year in High School in 
September. Grand Officers must be INSTALLED on or BEFORE their TWENTIETH 
birthday. 
 
GRAND CROSS: Not required, however, a girl that is being considered as a Grand Officer 
should have met all the requirements for Grand Cross Designation. It is a reflection of the 
SERVICE she has performed for her Assembly, District and RAINBOW. 
 
PROFICIENCY: Ritual is a requirement! 
 
ATTITUDE: She must be willing to take direction and instruction from local and jurisdiction 
advisors. She must be willing to continue working as an active member in her assembly and 
district. 
 
IMAGE: A girl must adhere to the RAINBOW DRESS CODE and all expectations for her 
conduct while representing Rainbow as a Grand Officer. 
 
When your ballots are complete, fold them in half and place them in the pre-addressed 
“Return” envelope.  The envelope will be sealed and mailed by May 1. 
 
Barbara Brown 
Supreme Inspector   
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ADVISORY BOARD GRAND OFFICER EVALUATION FORM 
 
MOTHER ADVISOR:  Complete information in the box for each girl then make copies & 
distribute to the  Advisory Board members. 
 
Girl’s Name:              
 
Assembly:              
 
Service since last Grand Assembly: 

              
# Service Hours  # Petitions submitted since initiated  # of Service Bars earned  

 
Attendance since Last Grand Assembly - This member has attended (circle one in each category). 

Assembly Meetings    All Nearly All Some  None 
Assembly Projects and Activities   All Nearly All Some  None 
Assembly Practices    All Nearly All Some  None 
Other Assembly Meetings/Installations  All Nearly All Some  None 
Rainbow Sunday     All Nearly All Some  None 
Dream Camp     All Nearly All Some  None 
Grand Assembly     All Nearly All Some  None 
Grand Assembly in other Jurisdictions (specify when/where)       

 
Has Grand Cross  Yes   No  
 
 
ADVISORY BOARD MEMBERS:  
 
 RITUALISTIC PERFORMANCE - A rating of “5” reflects letter perfect ritualistic performance.  
As members progress through the line, it is expected they will memorize their work and present it in 
a near perfect manner. 

 
 FLOOR WORK - A rating of “5” reflects an Officer who has obviously attended practices and 
paid attention, when other officers were performing.  She is able to accomplish most floor work with 
ease and comfort. 
 
  COOPERATION - A rating of “5” reflects an Officer who makes herself available to assist 
equally with “important” and menial tasks.  A “5” indicates this Officer assists by filling vacancies and 
washing dishes! 
 
  DEPENDABILITY - A rating of “5” reflects an Officer who signs up for an activity and then 
shows up, on time, at the appointed place, without several reminders.  It also reflects an Officer who 
says, “I’ll get back to you…” and DOES. 
 
  ATTITUDE - A rating of “5” reflects an officer who cheerfully and graciously cooperates and 
demonstrates dependability.  A high rating here indicates that this Officer always has her “Rainbow 
Smile” on, and projects encouragement, humility, kindness and consideration to all others. 
 

   Yes I am recommending this girl for a Grand Office this year.   
 If voting for more than one girl please rank this girl.  #1         #2  #3  
 

   No, I am not recommending this girl for a Grand Office this year. 
 
Board Member Signature      Date:      
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